
 

Kids Church Leader
Job Description & Person Specification

STC Sheffield Profile: 
STC Sheffield is a large, vibrant, charismatic, evangelical Anglican and Baptist Church, 
situated in the west of Sheffield.  Crookes is a popular suburb, with a high proportion of 
students, young adults and families.  Just over 76% of the 
years old, and this is reflected in our church community as well.  This side of the city is 
also home to some of the largest and most popular primary schools in Sheffield.  We 
currently have 120 children aged 0
midweek work for under5s and a youth ministry.  The opportunities for working with
reaching out, to children are therefore many and varied.
 
However, our vision for STC Sheffield
with our local community.  W
whichever ways we can, and 
partnering with the Diocese of Sheffield & 
we are seeking to appoint a Kids Church Leader with the passion and creativity 
disciple, inspire and equip 0-
someone with the calling and vision to 
to share the good news of Jesus with them.
 
 

 
 
 

Kids Church Leader for 0-11s 
Job Description & Person Specification 
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Role Description 
 

Reports To:  Team Rector and Family and Children’s Team Leader 
Responsible For:   Kids Church Team (volunteers), and any Kids Church interns 
Relates To: Under 5’s Leader, Youth Church Leader, Other STC Team 
 

The Kids Church leader will build upon and develop the children’s work at STC Sheffield 
and will innovate and lead creative new ways of reaching out to 0-11 year olds across 
the city. 
 
The successful candidate must possess the skills and passion required to inspire and 
equip the next generation of children to become followers of Jesus. They must be 
committed to building discipling relationships with children, so that they grow and 
mature in their relationship with God, by developing a love for the Bible and prayer, and 
having confidence to explore their own spiritual gifts.   
 
We have the conviction that everything that adults can experience of God, children can 
too.  Therefore, the Kids Church leader will encourage and enable children to experience 
the Holy Spirit for themselves, develop ideas and ways for children to be actively 
involved in serving their city and community, and to share the Gospel with their friends.  
 
The role requires someone who can develop a large team with a clear strategy for 
mission and outreach to the children of Sheffield, within the overall vision, values and 
ethos of the church.  This could include starting after school clubs, working in and with 
education settings, running holiday clubs, or any other events and activities that 
connect with children of different ages.  We aim to be a team that encourages risk 
taking and releases people to develop their own ideas for mission, and therefore this 
aspect of the role is not limited to the suggestions made above.  We would love to hear 
your hopes and dreams for the city and its children! 
 
The successful candidate will be able to demonstrate an understanding of the issues 
faced by children in 2021 – particularly the social and emotional impact of the Covid19 
pandemic, the strain of household poverty, struggles with mental health, and the 
challenges & opportunities that come from being digital natives.  We are seeking to 
appoint a Kids Church leader who can develop online resourcing and digital content 
that reaches children in ways that are culturally and technologically relevant, but also 
possesses the skills to foster excellent personal relationships, in order that the lives of 
children are transformed as they meet with Jesus.  
  



 

Key Responsibilities 
 

 Lead a creative, pioneering and exciting children’s ministry that will help the 
children in our church community and beyond to enthusiastically be engaged 
with church, learn to love God and to walk with Jesus. 

 Develop a clear strategy for Kids Church that works within the overall vision, 
values and ethos of STC, with a focus on mission & discipleship to children in 
Sheffield. 

 Coordinate our year-round Sunday and midweek groups for 0-11’s. This will involve 
planning and leading fun and spiritually engaging programmes and sessions. 

 Lead, develop and disciple an enthusiastic and committed STC Kids’ team. 
 Explore creative new trends and technologies to pioneer new ways of engaging 

children. 
 Be accountable to the Family & Children’s Team Leader when exploring and 

developing new opportunities to expand our connection and outreach to 
children beyond Sunday church. 

 Be committed to good practice in keeping young people safe in church.  Promote 
the welfare, and health and safety of children in line with the Diocesan and 
church safeguarding policies. 

 Be an active member of STC Sheffield by attending on Sundays and being a 
member of a midweek community and contribute to the wider church life. 

 
  



 

 
Person Specification 
 Essential 

requirements 
Desirable 

Requirements 
Qualifications 
Degree or equivalent qualification in children’s ministry 
or a teaching qualification 

  

Experience 
Experience working with children in a church context 
(either paid or voluntary capacity) 

  

Ability to recruit, train, develop and lead volunteer 
teams 

  

Working or volunteering in a school context, or with 
other secular agencies supporting children 

  
Experience of planning and leading inter-generational 
worship activities, festivals or events e.g. Nativity 

  

Knowledge and Skills 
Flexibility and adaptability e.g. able to adapt to the 
changing needs of the church post Covid, or when 
working in different areas of the city 

  

Excellent interpersonal skills with the ability to motivate 
and inspire children 

  

Organisational and planning skills  
 

 

Innovation and creativity with a focus on developing 
resources for children 

  

Ability to communicate Biblical truth in fun, relevant 
ways 

  

Experience in creating and implementing online 
content for discipleship and mission amongst children  

  

Ability to appropriately use social media to connect 
with and engage the wider community 

  

A working understanding of safeguarding principles 
and practices, including safer recruitment, risk 
assessments and DBS checks 

  

Ability and willingness to work as part of a team 
 

  

Experience of communicating with parents, and 
fostering good relationships with them (particularly 
regarding SEND in order to ensure activities are 
accessible and inclusive) 

  

Excellence in administration and time management   



 

Personal Attributes 
A follower of Jesus with a passionate and maturing 
Christian faith, able to present a strong role model in 
everyday life 

  

A passion for seeing children come to faith in Jesus   
Flexibility and willingness to pioneer and adapt, as the 
ministry grows and develops 

  

Willingness to reflect, learn and develop skills, 
demonstrating accountability and the ability to take 
responsibility 

  

Ability to work flexible hours including Sundays, 
evenings and weekend commitments (time off given in 
lieu) 

  

 
Please note that this job description does not form part of the Contract of Employment. 
Duties will be amended and updated following agreement between the Team Rector 
and Family & Childrens Team Leader and the post holder at regular Line Management 
reviews. 
 

 



 

Terms & Conditions: 
 
Salary:   £23,722 
Hours:  Full time (35 hours per week, including half day on Sunday)  

Friday is a ‘day off’ for team STC Sheffield.   
Office facilities are provided (although home working has been 
required during Covid-19). 

Location:  STC Sheffield 
Probation:  To be reviewed after 3 months.  
DBS:  An enhanced DBS check is required for this role. 
Pension:  CEPB  (Church Workers Pension Scheme) 
Annual Leave:  5 working weeks holiday plus bank holidays (25 days)  
 
This role requires a Genuine Occupational Requirement (GOR) for the candidate to be a 
Christian because it is an active role within a Christian Church.  
This role is exempt under the Equality Act 2010, part 1 of Schedule 9 
 
Application Process: 
 
For further information about the role:  
E-mail: Becca.staniforth@stcsheffield.org 
Tel:  0114 2671090 
Or visit: www.stcsheffield.org/jobs 
 
To apply: e-mail your completed application form to becca.staniforth@stcsheffield.org 
You may include a covering letter to support your application, but there is no need to 
submit a CV. 
 
Deadline for applications: 30th April 2021 
Interview date: week commencing 10th May 2021 
 
Offers are made subject to evidence of your eligibility to work in the UK, two satisfactory 
references, and an enhanced DBS check clearance.  
If an offer is made and accepted, you will then receive a Contract and Staff Handbook, 
which will provide information on our policies and procedures.  


